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Message from the Managing Director, South Pacific

It has been almost five years since the Modern Slavery Act was legislated in Australia, paving the way for large businessesand entities operating in
Australia to reportannually on how they are addressingModern Slaveryrisks in their supply chains

Theincreased awarenessof Modern Slavery and subsequentactions taken by the businesscommunity is positive and necessaryto addressthe serious
global issue of Modern Slavery. However, we know there is still more for all businessesto do, and society needs to continue raising the bar to achieve
change

Wetake our responsibility seriously; in our third reporting year, BOCELGA&Nd SPW eachsubsidiaries ofLinde, have continued to review Modern Slavery
riskslocally and abroad.

Weare proud to be part of Linde,a companythat works hard to exceedthe expectations of customers.employees,shareholders,suppliersand communities
across theglobe. Throughout2022, our commitment to ethical businesspractices and sustainability has been recognised internationally by esteemed
organisations Thisincludes being recognisedas one of the “2022 World’'s Most Ethical Companies’by the Ethisphere Institute for a secondconsecutive
year, as well as being awarded the Terra CartaSeal Launchedby King Charleslil at COR6, the Terra CartaSealrecognisesglobal companieswhich are
driving innovation and demonstrating their commitment to creatingsustainablemarkets.

As we look ahead, BOC,ELGASnd SPWremain committed to reviewing our existing Modern Slavery Act compliance mechanismsand identifying
opportunities to continue reducing ModernSlaveryrisks acrosour businessin the South Pacific

(RMJ a.luww

Binod Patwari
ManagingDirector, South Pacific
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2022 Modern Slavery Statement

BOCLimited ACNOOO 029 729 (“BOC") is a subsidiary of Linde plc. BOCalong with its
subsidiaries, ELGAS LimiteiCN002 749 260 (“ELGAS")and South PacificWelding Group
Pty Ltd ACNO78 830 878 (“SPW"), suppliescompressedand liquefied gases,chemicals
and related equipment and servicesacross the South Pacific regiorincluding Australia,
New Zealand,PapuaNew Guineaand the Solomonlislands Collectivelythey are referred
to asLinde South Pacific in thiglocument

Thisstatement hasbeen preparedin accordancewith the Modern SlaveryAct 2018 (Cth)
(“Modern SlaveryAct”) and covers the reporting period 1 January2022 to 31 December
2022.

Thisjoint Modern SlaveryStatement is submittedby BOMn behalf of all reporting entities
in the BOQyroup, namely BOCELGA&Nnd SPWand in accordancewith section 14 of the
ModernSlaveryAct.

B e S
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Consultationprocess

The consultation processfor our statements each yearare managed by BOC,nvolving

respective leaders from BOCELGA%Nd SPWacross the South Pacific region. A Modern

Slaveryproject managementteam wasset up to aid in the creation of this statement, and

regular meetings and information gathering sessionswere held involving personnel who

work closely with BOC,ELGASand SPWfrom both an operational and supply chain

perspective. Theproject management teamhasworked closely with subsidiary business
leaders and divisional mangersto identify existing and emerging risks, outline action

timelines and track progress

Thisstatement has been reviewed and endorsed by the Linde South Pacific Compliance
Review Board on 29 June2023 in accordancewith section 14(2)(d)(ii) of the Modern

SlaveryAct. TheLinde SouthPacific ComplianceReview Boardis the principle governing

body of Linde South Pacificfor the purpose of compliance mattersincluding Modern

Slavery. The ComplianceReview Board comprisesall of the directors of the corporate

board of BOCthe parent companyof the Linde SouthPacific groupof companies,plus all

additional directors of subsidiaries oBOCplusthe Linde SouthPacificHeadsof HR,ITand

Legal
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Introduction

Linde SouthPacificis committed to regularly reporting on actions taken to identify and
addressthe risks of Modern Slaveryin our businessand operations across theSouthPacific
region, aswell asour global supply chain network.

As a subsidiary of Linde, we support the protection and promotion of human rights
worldwide. We do not tolerate nor engage in discrimination, harassment, violations of
privacy, slavery or servitude, restrictions onfree assemblyor unfair work practices

Ourorganisation expectsthat every personand organisationthat we conductbusinesswith
observesthe standards outlined in the Linde Code ofBusinesdntegrity and Code ofConduct
for LindeSuppliers

We recognise the importance oflarge organisations operating in Australiaand the South
Pacific region takinga leadershiprole in combating ModernSlaveryrisks, including:

*  Humantrafficking
e Slavery

* Servitude

» Forcedlabour

» Debtbondage

» Forced marriageand
»  Child labour

Linde South Pacific imctively working with employees,suppliersand other stakeholdersto
increase training and awarenessof the risks of Modern Slavery,and to communicate our
organisation’s expectationsand policies.

|
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Linde South Pacific overview

Linde SouthPacificis comprised of BOCELGA%Nd SPWwho are subsidiaries of
Linde. Australian Head Office

Linde North Ryde, NSW

Linde is a leading industrial gases and engineering company employing 65,000
people globally and serving customers in more thar.00 countries worldwide.

~1,700
BOC Employees
BOGuppliesindustrial and medical compressedand liquefied gases,chemicalsand
related equipment across the South Pacific region
825+

ELGAS

ELGAS ia leading supplier of liquefied petroleum gas (LPG)for homes, businesses,
vehicles and barbecuesin Australia and New Zealand The organisation operates
Australia’s largest LPGstorage facility in Port Botany and has over 50 service
centres.

BOC Gas & Gear retail outlets, equipment partners, gas agen
and distributors

1,100+

SPWGroup ELGAS depots, distributors and agents
SPWGroup operatesa national welding supply chain through six specialistwelding

branchesthat provide equipment, consumables service,and equipment hire.

—
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Operations, production and distribution

We recognise that the nature of the operational activities in which we engage subjects Linde South
Pacific,our employeesand, to somedegree, our customersto legislative and industry requirements It
is our policy to ensurethat all employeesand contractors perform their duties within full complianceof
both the letter and spirit of the law, and also within all nominated standardsand codes of practice
relating to our industry. We therefore ensure that adequate resourcesand systems are provided
within Linde South Pacific to monitor, evaluate, implement, and verify that compliance is being
maintained.

—
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ELGAS operations, production and distribution

Similarly, ELGA&Iso operates a large
production and distribution network
across Australiaand New Zealand as
shown here.

@ LPG Export/Marine Terminal
il Cylinder Bottling Plant
==* Underground Storage Facility

Image is for illustrative purposes only

N
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Supply chains
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Approximate distribution of suppliers* by countries with potential risks of Modern Slavery”
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BOC

Commercialgoods

The majority of BOC'sgasesare produced or sourcedlocally in Australia and New Zealand, however
some specialty gases are sourced internationally through the Linde network or through accredited
scientific laboratories. High volumesof industrial gasesmay be sourcedfrom other Linde entities within
the AsiaPacific region iflocal supplyis unable to meet demand

Othercommercial goodssold or usedthrough the BOetwork include welding and cutting equipment
(machines, wire), gas storage vessels (cylinders, tanks, trolleys), medical products (oxygen
concentrators, CPARmachines,sleep therapy devices) and personal protective equipment (headwear,
respirators,gloves, ear plugs, boots).

With quality and safety as our top priority, BOCsources commercial good$rom world-leading third-
party manufacturers thatshare our commitment to ethical businessconduct

BOQalso provides engineering servicesand on-site equipment to large customers across Australiand
New Zealandwhich may require specialisedparts or technology to be sourced internationally. Thiscan
range from analysersand purifiers, to cleandry air systemsand nitrogen generators.

Operational goods

BOCalso sourceshardware, software, parts and hard goods to upgrade and maintain property, plant
and equipment at production sites across the SouthPacific region. Theseproducts are sourced from
around the world (refer to diagramon page 14 for an amalgamationof all group suppliers).

T —
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ELGAS

ELGAS is Australiand New Zealand's largestmarketer of LPGwith over 50 service centres across
Australiaand New Zealandensuringlocal, safe and reliable supply across both countries ELGAS provides
LPGor home, business,automotive and BBQcustomers ELGAS operates Australialargest LPGstorage
facility ‘The Cavern’at Port Botany. ELGAS sources itPAocally and globally asit doeswith equipment
including valves, cylindersand other parts*.

ELGAS idedicatedto the safety of our customers,employeesandthe communities inwhich they live.

SPW Group

SPWspecialises in welding which includes equipment, safety PPE,consumables, service and hire
equipment, and solutions for most welding processes SPWdelivers a national specialised welding
supply chain. SPWis a major distributor of leading recognisedwelding and cutting brands, and imports
quality products frommanydifferent locations around the world*.

Shared services: Linde South Pacific

Linde has shared servicesand IThelpdesk teams that support Linde South Pacific’'s operations These
teamsare basedin Manila, India and Romania

*refer to diagram on page 14 for an amalgamation of all group sugps.
|
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Linde South Pacific policies

Linde SouthPacific abides by the principles of the International Bill of Human Rights, enacted by the
United Nations Policiesand position statementsfor the Linde organisation arein place to support human
rights and labour standards

Linde Code ofBusinesslintegrity

TheLinde Code ofBusinessIntegrity setsout how companiesand employeeswithin Lindeare required to
maintain their relationships with customers,suppliers, governments, other businesses,the environment
andpeople.

It outlines Linde’s position on human rights which commits Linde South Pacific to protecand promote
humanrights and builds uponthe values and principles of safety, integrity, accountability, inclusion and
community.

Linde Code of Conduct foiSuppliers

Linde South Pacifialso sharethese principles with our suppliersthrough the Linde Code ofConductfor
Supplierswhich informs our suppliersof the minimum requirementsfor health and safety, environmental
protection, legal complianceand integrity, humanrights and labour standards,including our intolerance
of any form of forced labour.

- |
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https://www.linde.com/-/media/linde/merger/documents/corporate-governance/code-of-business-integrity.pdf?la=en&rev=59f6c5cc0def455c968c3ecdd5fd27d1

Sustainable development

Linde’smission is one ofmaking our world more productive through high-quality solutions, technologiesand servicesthat make our customers
more successfuland help to sustainand protect the planet.

Linde helps customersworldwide improve their environmental performanceand reduce their carbon footprint and is committed to minimising
our own environmental resource intensity,including for energy, water and waste. Performanceis managedthrough a sustainabledevelopment
managementsystemwith KPlsand targets that are applicableto global operationsand our value chain.

Linde South Pacifiacupholds Linde’s global standards internally and acrossour value chains We maintain due diligence processesto reduce
potential risks from compliance or environmental violations in prospective acquisitionsand joint ventures. A member of Linde’s Management
Committee is the seniorexecutive responsiblefor this area.

Linde workshard to exceedthe expectations of customers.employees,shareholders,suppliersand communities inwhich we operate. Below are
someof the awardsand recognition that Linde earned during 2022:

* February2022: Lindeincluded in the S&PGlobal Sustainability Yearbool2022, one of the largest and most comprehensiveglobal databases
on corporate sustainability, in recognition of its strong sustainability track record

» March2022: Linde recognisedas one of the 2022 World's Most Ethical Companie$y the Ethisphere Institute, a global leader in defining and
advancingthe standards of ethicalbusinesspractices

* July2022: Linde included in the FTS&EGoodIndex for the seventh consecutiveyear. Createdby the global index provider FTSERussell,the
FTSEGoodIndex Seriesis atool for investors seeking companies that demonstrate strong sustainability practices

* December2022: Lindeawarded an'A' from CDHor its approachto tackling water security and for its approach to climatechange. It is one of
only aselectgroup of global companies toachieveadouble A, the top score on bothassessments

* December2022: Lindeannouncedinclusionin the Dow JonesSustainability World Index (DJSI Worldand DJSNorth America Lindeis the only
companyin the chemicalssector thathasbeenincludedin the DISWorld for twenty consecutiveyears.

Linde’sSustainableDevelopmentReportcan befound here.

—
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https://www.linde.com/news-media/press-releases/2022/s-p-global-includes-linde-in-the-sustainability-yearbook-2022
https://www.linde.com/news-media/press-releases/2022/linde-included-in-ftse4good-index-for-seventh-consecutive-year
https://www.linde.com/news-media/press-releases/2022/cdp-awards-linde-double-a-for-climate-change-and-water-security
https://www.linde.com/news-media/press-releases/2022/linde-included-in-dow-jones-sustainability-world-index-for-20th-consecutive-year
https://www.linde.com/-/media/linde/merger/documents/sustainable-development/2021/2021-sustainable-development-report-v2.pdf
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Linde South Pacifihave consideredour operations and supply chainsto identify potential Modern Slaveryrisks and determine appropriate actions
to addresstheserisks.

For its2020 statement, Linde SouthPacificconductedworkshops with relevant areasof our businessego build an understanding of ModernSlavery
risks, identify potential risk areasincluding industries and geographieswith a higher risk profile, and to build a priority action plan. Throughout
2021 and 2022, we continued to hold regular meetings with a targeted audience comprisingstakeholders from keybusinessareasto focuson the
Modern Slaverystrategy.

GivenLinde South Pacific’svalues, internal policies, and labour hire arrangements, there isa relatively low risk of Modern Slaveryoccurring inour
internal operations. Linde South Pacificalso selfproduces the majority of the gas products it distributes. Potential risks arehigher when dealing
with third -party suppliers where Linde SouthPacific does not have direct oversight or involvement in their upstream operationsand supply
chains Thisis particularly the casewhere suchsuppliersare locatedoverseasin countrieswhere Modern Slavery,humanrights and labour laws are
not asrobustasin Australiaand New Zealand Further detail onthese matters isincluded on the following slides.

Ourstage one actionsfocused on building awarenessthrough communicationsand training. We then reviewed our suppliersand communicated
our expectations to them via the Linde Code ofSupplier Conduct Stage two involved a deeper dive, with a more detailed Modern Slavery
questionnaire being sent to the top 10 suppliersin eachof our key procurementareasto attempt to better understand their operationsand supply
chains Stagethree was kicked off in 2021 and continued throughout 2022; it involved further entrenching our training and awarenessprograms,
and launchingour own inspections ofsuppliersin PapuaNew Guineaand the Solomonlslands

Stage Three

Stage One Stage Two

Linde South Pacific
inspections of PNG &
Sl sippliers

Supplier

Training & Supplier Code
guestionnaire

awareness of Gonduct

—
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Personnel across the South Pacific region

Oneof Linde South Pacific’snost valuable assetsis our reputation for uncompromising ethics This hasbeen and will
continue to be the direct result of our conductboth on and off the job.

Linde SouthPacifichasengaged NavexGlobal to providean independent Integrity Line and Portal which is accessible
from our intranet and available to all employeesand contractors

Values

Linde South Pacifivaluesare asfollows:

Safety—We putsafety first. Webelieve all incidents are preventable, and our goal is no harm to people, communities,
or the environment. We continuously work to improve our safety culture and performance worldwide.

Integrity —Wealways strive to achieve our goalsethically, and with the highestintegrity . We expecttransparentand
respectful interactions between management, employees, and our businesspartners, consistent with our Code of
Businessntegrity .

Community—Weare committed to improvingthe communitieswhere we live and work. Ourcharitable contributions,
along with employee volunteerism, support initiatives that make important and sustainable contributions to our
world.

Inclusion—We embracediversity and inclusion in order to attract, develop and retain the best talent and build high-
performance teams. By hearing all voices and benefiting from diverse opinions, thoughts, and perspectives, we
achieveour full promiseand potential.

Accountability —We hold ourselvesaccountablefor our performance,individually and collectively. We focusboth on
what we accomplishand how we accomplishit, and we are committed to delivering on individual and companygoals.

|
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Employees in Australia and New Zealand

Linde SouthPacificoperates robust policiesand procedures concerningemployment, including screeningindividuals
prior to hiring them (including work eligibility checks),providing clear employment conditions outlining fair pay and
hours and appropriate workplace behaviour Thesepolicies and proceduresapply acrossall employment types and
are reviewed on aregular basis All employeesare expectedto abide by the spirit and the strict requirements of the
Code of BusinessIntegrity and applicable policies and procedures Information about our policies are readily
accessibleto our employeesvia training programsand our intranet.

We believe that fairness, transparencyand trust drive growth and prosperity for all parties involved —employees,
customers,suppliers,markets—and the communities thatencompasghem all. Adhering to those qualities brings out
the best in us, inspires the best in our businesspartners, reducesour exposureto legal risk, and helps build and
sustaina positive corporate reputation. Not only is behaving ethically the right and legal thing to do, it is also good
business Employeescanreport any concernsthey have about unlawful and unethical actsin the workplace through
their region’s dedicated Linde Integrity Line. We have also implemented a whistle-blower policy in Australia that
outlines what individuals should do if they wish to make a disclosurein relation to corporate misconduct,and what
protection is available to them.

Ouremployees’health and wellbeing are crucial to living a happy and productive life and contributing to the success
of our organisation. Whenwe aren’t feeling our best, we can't live or work at our best. Mental and emotional health
is an important part of our values We engage Converge International to providean independent and confidential
employee assistanceprogram to our employees and their immediate family members The Employee Assistance
Programand our Wellbeing Program are bothregularly promoted to our employees

|
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Employees in Australia and New Zealand

Early in2021 we ran a mental health and wellbeing survey, to measurekey psychosocial factors inour workplace and to provide our employees
with the opportunity to have their say. Their feedback has been taken on board and as a result, we established the Mental Wellbeing Working
Group Thegroup’s key objective is to establish, promote and maintain the mental health and wellbeing of staff through our work practicesand
break down any stigma relating to mental health. Theirfirst step wasto produce and launchthe Mental Wellbeing Policyto assistin defining the
company’scommitment relating to mental health and wellbeing and highlighting desired wellbeing valuesand principles.

In 2021, the group also developed the South PacificMental Wellbeing Hub, a resource containing informationand tools to assistemployeesto
learn more about mental health and wellbeing, proactively take care of their mental health and obtain assistanceif required.

In 2022, we continued to build our Mental Wellbeing Hubby adding the WorkplaceMental Health Plan. Thiswas designedusinga model developed
by HeadsUp, the Australian Government’s workplacanental health initiative created in conjunction with Beyond Blue and the Mentally Healthy
Workplace Alliance

We believe in improving the communities where we live and work, and that giving back to our communities isan important aspect of healthy
mental and emotional wellbeing. OurSouthPacificCorporate Social Responsibility program Actfor Changehelps usenactthe valueswe standfor;
by making charitable contributions where our employees’ donations are matched for specific causessuch as disaster relief, and supporting
initiatives that will makeimportant and sustainablecontributions to our world via our community, customerand corporate sponsorship programs

Linde SouthPacificis committed to maintaining a safe workplace that values equal opportunity and is free from discrimination, harassment,and
victimisation. Theexpectation of suchbeginswith our pre-boarding and continues through the onboardingprocess,where employeesare engaged
in a series of learning and development activities designed to communicate and embed our culture and values and reinforce the ongoing
importance of meeting behavioural expectationsand effective risk managementacrossall of our businesses

—
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Labour Hire in Australia and New Zealand

Linde South Pacifihiasa managedservice provider resourcing model tomanageour contingent workforce, and
our labour hire providers support Linde South Pacific in minimising the risks of Moder8lavery.

Theabove policiesand proceduresalso apply acrossour contingent workforce, and our labour hire providers
assure us that their employees are paid according to minimum wage agreements or relevant enterprise
bargainingagreements

Ourlabour hire providers alsocommitto ensuring their employeesare trained and aware of their obligations to
abide by the Modern SlaveryAct. All other requirements, obligations and expectations of Linde South Pacific's
supplierswhich are set out elsewhere in this statement equally apply to our labour hire providers.

Employees in Papua New Guinea and
Solomon Islands

In PapuaNew Guineaand the Solomonlslandswe’re actively reducing our potential sourcesof risk. During2020
we introduced a personnelidentity checkingprogram. We alsoeducated our employeesin our Code ofBusiness
Integrity . We will continue to supportour local populations to truly embedthe policies identified above.

During 2021, we ran face to face Modern Slaverytraining sessionsfor our employeesin PapuaNew Guineaand
the Solomonlslands,which coveredthe sametopicsand materialsasthe training mentioned on page 25 below.

- |
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Linde South Pacific training and awareness

In 2020, both a Modern Slaveryinternal communicationcampaignand a Modern Slaverytraining program (through
e-Learning platformsand toolbox sessions)was developed and rolled out to Linde South Pacifiemployeesand
labour hire staff to raise awarenessof and provide training in relation to:

1. ModernSlaveryreporting obligations;

2. Anoverview of the Modern SlaveryAct;

3. Forms of ModernSlaveryand potential risk areas,including in operations and supply chains
4. Gobal statisticsandfigures;

5. A refresher on Linde’s policies and guidelines on Human Rights, Labour Standards, Code oBusiness
Integrity and SupplierCode ofConduct

6. ModernSlaverycasestudiesand examples and
7. Anonline test at the end of the training program to assessknowledge gained during the training.

Throughout 2021 and 2022 we have continued this Modern Slavery training program and regularly review
completion statistics

—
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Suppliers

In 2020, the Linde SupplierCode ofConductwas updated and revampedglobally, following which alocal review was undertaken to ensurethat the
Code ofConductcapturedlocal Modern Slaveryconceptsand obligations under the Modern SlaveryAct 2018 (Cth).

Following that review, the Linde SupplierCode ofConductwas emailedto supplierstogether with a reminder of Linde South Pacific’s expectation
that our suppliers continue to promote ethical sourcingbest practice in their own operations and supply chains and a requirement that our
suppliers

1. Assesgisks of ModernSlaveryin their operations and supply chains andtake action to reduceand control those risks

2.  Complywith all applicable Modern SlaveryLegislation(including the Modern SlaveryAct 2018 (Cth), the Modern SlaveryAct2018 (NSW),
and anyother relevant Modern Slaverylegislation in other jurisdictions);

3. Provide all information that Linde South Pacific requires to enable Linde to prepare a public statement and report as required under
ModernSlaveryLegislation

4. Notify us promptly upon becomingaware of any incident, complaint or allegation that it, or any entity in its supply chain, hasengagedin
ModernSlavery;

5. Take practical and effective stepsto addressany occurrence or material risk of ModernSlavery following any incident, complaint or
allegation thatit, or any entity inits supply chain, hasengagedin Modern Slavery,

6. Audittheir own operationsand supply chainsin high-risk areas and

7. Ensurethat their own suppliersand subcontractorscomplywith the SupplierCode ofConductand provide uswith proof of suchcompliance
andundertaking if requested.

In 2020, we alsopreparedanew SupplierQuestionnairewhich wasissuedto the top 10 suppliersin eachof our key procurementareasto enable us

to better understand their operationsand supply chains

—
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Linde South Pacific supplier wsits

The distribution of suppliers table from our 2020 Modern Slavery Statement identified that a small
portion of our total supplierswere located in PapuaNew Guinea,which had been deemedhigh risk by
the Walk FreeFoundation, GlobaSlaverylndex2018.

As aresult, throughout 2021, we developed a visual inspection checklist and supplier employee
questionnaire. We attended several supplier premiseslocated in both PapuaNew Guineaand the
Solomonlslands,for the purposes of undertakinga site visit. Duringthese visits, we performed a visual
inspection, interviewed random employees, and spoke with management To encourage frank and
open discussion,the supplier employee questionnaire was not provided to the suppliersin advance,
nor were employeesthe subjectof our interviews pre-selected.

No modern slavery risks were identified during these supplier visits or in the answers receivedto the
employee questionnaires

Our progress in organisingthese site visits was somewhat hamperedby ongoing COVIDrestrictions
during 2021 and 2022, but we hope to continue meeting with our suppliers in those regions
throughout 2023.
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Linde SouthPacificis committed to ongoing review of our operations and supply chainsto identify potential Modern Slaveryrisksand
determine appropriate actions toaddresstheserisks.

Operations Training and awareness

Theeffectiveness of our Modern Slaverytraining implemented in 2020 and continued throughout 2021 and 2022 is measuredthrough
afinal test which employeesand labour hire staff were required to take and pass,with the vast majority of our personnel now having
completedthis training.

Suppliers

We are continuing to evaluate supplier responsesto our Modern Slavery questionnaire as they are received and continue to
investigate and researchour supply chainsto better understand the supply chain back to the raw materials. In addition, over the
coming years, Linde South Pacific intends to introducea risk-based assessmentprogram for suppliersin our key procurementareas,
leveraging existing efforts in this areawithin Linde where possible

—
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